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Policy

1. All Saint Joseph Mercy Health System (SIMHS8pleyees are required to present themselves innmenand
appearance that conveys professionalism and refbesitively on the hospital.

2. Employees are required to follow the dressdsteds specified in this policy and procedure aeétthe
expectations of both internal and external custemar serve.

3. Employees who do not provide direct patiemé @e required to follow business casual dresdejnies and the
dress requirements for all employees listed infélewing procedure below.

4. Patient Care employees who are on SIMHS pesrfiis work related business are expected to dndsssiness
casual guidelines.

5. Clothing which is stained, faded, frayed, whatkand/or revealing is not to be worn regardldsb@role of any
employee. Department Leaders, at their discretiayp raquire additional standards based on specds of the
patient population and type of care provided.

6. Patients and families must be able to know saamel job classifications of their caregiver teaemhbers. It is the
responsibility of all employees to introduce thelmss and explain their roles.

Guidelines
A. Dress Requirements for all Employees:
1. Employees are required to wear hospital-praViteeme badges at all times. Name badges must beawaopllar
level and must not be defaced in any way. Badgesldtbe clipped to clothing; lanyards are not péedi
2. Excellent personal hygiene must be maintained.
3. Employees are required to be odor-free (i.e keniree) use fragrance-free personal productsqakegnes, hairspray,
lotions, etc).
4. Hairstyle and hair color are to be controlled ann-distracting.
5. No excessive jewelry is to be worn. Visible bquilgrcing, other than the ear is not acceptableoak. Jewelry
worn must be in good taste, with consideratiorhohygiene and safety of the individual, patiertt eorking area.
Jewelry determined to be distracting or unsaferiyyppae must be removed.
Visible tattoos, if offensive to patients, wss or employees must be covered during the wiifk s
The following are examples of clothing itematthre not approved for work: casual wear includitagk, blue or any
color of denim, denim jumpers, tee-shirts, midoiéiring tops/shirts, sweatshirts/sweatpants, joggtylg suits and
clothing with slogans or products names (excepandepartment-required uniform with the appro8d¥HS logo).

8. Shoes must be worn at all times and must b& elad neat . Shoes worn in clinical areas musbfiessled in order to
minimize noise levels for patients.

9. Due to documented infection control risks, &crfingernails or any bonded fingernail coverirage not to be worn by
direct patient care staff and non-direct care stéith handle sterile patient care equipment (ergpgre or open packs
containing sterile medical instruments or suppli€&)gernails are to be kept clean and at reaserabgth (e.g., nails
should be barely visible above the fingers wherplen is held in front of the face). Nails shoulltimmed, filed, and
maintained so the edges and surfaces are cleamoamdugh.

10. Food Service employees or other employeesingkith exposed food may not wear fingernail polis artificial
fingernails unless wearing intact gloves in goquaie Gloves must be of a no-latex material as kegy the
Food Service Department.

11. Head coverings are not permitted except figiogis or medical reasons.

12. Scrub wear is limited to direct patient caedfsinly.

13. Associates that function or visit clinical @tient care areas must follow the standards oflihecal area, i.e. hose/socks
required, closed shoes required.
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. RNs may wear a solid white or solid navy bluaibgacket over their scrubs. Other direct caaéf shay wear a solid

~N o

Minimum Dress Requirements for Employees Providing Direct Patient Care:

Patient Care employees, including non-direr? staff may wear self-purchased uniforms/scrubsudiéned in Appendix
A. Scrubs must be laundered, clean and in googinep

White T-shirts or turtlenecks can be worn uretzub tops.

scrub jacket in the color of their scrubs. Non-ciireare staff may wear a sweater, blazer, etc. mrajche color of their
top as identified in Appendix A.

. Shoes must be clean and in good repair and etefplcover the toes. Sandals of any type arepptored. Socks or

hose must be worn at all times. Shoes must be whiéestandard color that matches the uniform/seredr.
Clogs must be white or a standard color that matone&oordinates with the color of the scrub wewst must cover
the toes completely.

. Staff who participate in hospital related besmmeetings (and not also providing patient carest follow dress

requirements for all employees: blue jeans, sheasdals, sleeveless tops etc. are NOT permitteg.gliestions
about appropriate clothing should be directed ¢oatea/department manager.

. In some areas (primarily OR) jewelry is not pigted.

Hospital-issued scrubs are provided for empsygho work in the following areas:
» Operating Services (Operating Rooms, Ambulatoryg8uyr areas, CSR)
* Identified procedure special procedure in radiatonology
* Labor and Delivery areas
* Neonatal ICU
e Cath Lab including EPS Lab
» Radiology — Angiography Suite only
e Pharmacy — IV Admixture Room only
e Pathology — Morgue Room only
» Employees who are issued hospital scrubs in theoapd areas may not wear the scrubs outside ttpgthbs

Employees, whose uniforms/scrubs become contandiettéde at work with blood or other potentially @dtious materials
as defined by MI Occupational Safety & Health Adisiration, will be provided hospital-issued scruingil their own
clothing is laundered.

Requests for an exemption or accommodation fronaliove requirements should be directed to your gemar Human
Resources.

Reference:
Appendix A



